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CEINFEE LABOR LAWS

I. JABOK UNION LAK
(As amanded end passed by tho Legislative Yuem, 29 May 1947)

A. Qenersl Pripoiples

Unions axo for the bemefit of ladoring yoople. Labyr unions are lsgal per-
sons @nd are nomprofit organizatione. Their dutles inolude:

1. Meking, revising, and bringing to sn end growy contrsote;
wder parmissicn of constituted authorities
.f. Job placement for mambere
’ Yarious welfare activities
Promotion of agoper itives
Vooational and' other sducation
duitursl projacts such as resfing Tooms
Publicationa )
Eoclal activities end amusements
. Settling disputes smong mambers or unions
Settling labor-panegeussut disputes
Acting ac .iaison botwoen pzovernment and labor
Investigation of comiitions and preparing of statistics
Improvement of working couditions, bsalth, aecurity, eto.
Oﬂnr ugnmw dutise

' Unions are undex govermmemt over-all supervision. Huyloyees in guiorn-
nant exocutive or educacional votk, o“ in its munition dndustries, may not form
wis,

8. Oopepiraticy : '

When thers are 50 or more factory workars over 2C years of age ox 30 or
more laborers cver 2C ysars of .ge in uno arva, tiaey slwoulld organice a plant
o> ocoupationel uniom. An area gonorally speaking ic an oxisting political
wnit and each ares is to have only cus union of any ons {ype. Orgeniration
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-~ A%,
sheli teks piuce caly with NMOG Yrom Constivuiew muLuorivies, WHO

shall have supsrvision over sdoption of cometitution end elsction of officers.

© €y Henbexs

All workers, male &nd femanls, over 16 years 014, shal) join one &nd only cme
- mion concernad with thoix type of work. All employess of & factory, ssve ¢hose
“ representing mensgament, axo entitled to Join.

. officers

[Tuie eection prescribss usunl prosédure and duties,/ Officers must be ' e
wion members who are Chirese citizeno at least 25 years of age. : S

- B,  Kestingo

Moetings of the entirs msmbership or their representativea, siall be held at
least ammuelly, with 15 days’notice io ths authorities. The usuasl types of busi-
ness moy bo ocomducted. Ono helf of tiis membership or of the representatives shall
constitute a quorum.

F. Tinsmce

Union {ncome shall s derived frow entrance fess and dues; eadowments,
snd speciel oontridutiors. ntrance fors may not sxceed cne day'a wagr, emd
dues mey oot exveed 2 ercent of a month'e pay. Other eccliections of funds
must be approved by ccavention ané by tle authorities. Nethods of hendling
finemce shall bes reporied to the authoritiss.

' 6. Control

UGnions may not erclude thoee qualiled for wembership, nor admit those
ungualified. In lsbcr-menagemert disputis, a strike may not bo proclaimed with-
cut resorting to oconc. liation firat, and then only by majority decision of the
memberchip through ecoret ballot. In caise that have been submitted to arbitra-

L tion, or sijudicated theioby, a strike ‘ay 1ot be prociaimed. In a strike it is
. : A : not permitted to dis,urb public oxder, :o interfere witi othsrs' lives, property,
. BRI . or perscnal freedom; nor 2y & union proslaim & strike for o raise above stemd-
o .ord vages. Mmbdexsiip ené finsace reccids end year-end ceports shall be sub-
“ SN . nitted to tics. Unions or members may not be guiity of forbidden
g W ' praotices [ileted/, or pas: 1llegsl resciutions, nor may a miou Join with eny
union in snother cowntry, without the gossrmuwsnt'e psrmiesicn.

H. Erotection

Taployers may not diesrimiiate ageinit eny laborer for being a union
offioar. Time shall be allowed officers jor union business. When a debtor
l . A £o08 benkrupt, the labor micn shall hive nrior lien on his assete. Union prop-
oA " : arty sl enSowment oy nob be canfistited. : :

I. Dissolutios

Labor whionr 38y bo f1sscived by the suthoritles for sound reasans, but
. ) they may eppeal within 30 doyo. They also way diiband, mergs, or divide as

d. b3 Fado:rations
[fuia chapter cont.iins formwel regaistions and procdwrs./

K.  Basic Layers of (rgeniration

Five to 20 persons may coastitute a sell; thise o0 L. c6lle may form @
bramch. These are inusrnel subfiivisione, rot independent ntities in external

relatims. .

.
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L. Tenaltios

Those whe diecboy the regulstions sbout strikes may heve their union dis-
oolved and thoir lesders dzrlt with zccording to the criminal cods. Unions,

-officors, and membors, and employexs albo who Viciale jrovleions of thig law t o E e LT

may be rromocuted and fined.

M. By-lLaws

Detalled rules for application of this law sball be drawn up by the Min-
ietry of Soolel Affairs for approvel by the Rxwcutive Yuan. This law shell bs
in forco from dste of publication.

II. LAW FOR SETTLIMENT (F LABOR-M/NAGEMEF? DISPUTES

{Revieed and published Ly the gowsrnment, 32 May 1043)
A.  Gemeral Principles

: This law appliee %0 a dispute detween an amployer and = group of 15 or
- more workers; it doet not apply te zovernment-oporated businese. When n
. dispute arisce, the government may wcdioto vhen remuested by one or both
perties; ar, If ndjviged neocessery, it may inkervene. In the case of noa-
govermment wtilities or tranaport, 1if medistion fails, the matter ehall be
srditrated. In other ceses, if medfation fails, oms party may appesl for
arbitrmtion; ov 12 nerseoary the suthorities muy institute axrditration.
Oonoiliation shell be crxed firet, unless both partics reguest arbitration. The
arbitration avard shall be accepted as final, and if onoe party is & union, as
a oontract. . . :

B. Agsmoiss for Settling Lebor-Mensgement Pisputss

1. Nedintion Agencies s

Such an agenoy shall bs a committee of £1ve to meven persons, one o
three appointed by the authorities, and two each appointed by the two pexrtieo.
The formex do not have to bs government officials. Within 3 days of receiving
notice of mediation, both parties shall chooas delegates end inform the govorn-
ment of thsir nmmes and eddreeses. The cdmmittee shall meet pramptly, with

" govesewnt roprssentative as chairmsn. Whon the sare dispute orises in Aifrer-
ent hsiens, the guvormment representatives shell be appointed by the pYovinco;
vhon the sere dispute arimes in different provinces, by the Ministry of Sco:al
Affairs. ) )

2. Arbitration Agemciss

Such an agency shall be & committee of five porsors, tvo rgrTenenta
t.ve8 of the sutuorities, ons of the local court, ons sach of labor and eapital
Giroles not direcily affscted by the 4isputs. Tvery two yeare provircinl snd
oity suthoritiee shall ask labor and capital groups to prepare a papel of enit
able pereoms Tram wvhom representatives of each gmup cculd be choeea for any
diepuie and vho orc not direotly affeoted by tue dispute. Any who hawy actod
es mediators may not eit as arbitretors.in the seme case.

- C. PErocedure for Settling Lubor-Menegement Disputas

1, Msdiailon Precedure

¥hen mediation is dosirea, the applicevion should state all salient’
featurea. Witmseseo may bs celled srd recorid exsmined. When the dacision 1o
> it shall s pigned end is thon valid. The suthorities shell be informsd
of the dscision. . . :

2. aruitrstion Trocedurs

-
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When arbitration ia el bild
ties, stating all ealient foutur®¥.” Mutl tfe same procedure shall be followed
a8 In moliation. Decision shell be by & mejority of the erbitsators, with all
taking part, end shall be reported to both &ieputanta, with a copy ment to the
goverment office. A% any stoge In the provess the diaputants may oome to an-
agroement, but should veport same to arbitrators.

Ruployors sné employess in sny nongovermmant utility or tramsportation buei-
ness msy not oloee down or cctrike in eny labor-management dispute. In other enter-
prises, etploysrs and smployess mey not close down or strike during the period of
medinticn, or after the matter hee been referrved to arbitrators amd not at 211 dur-
ing en emergency. Iuring mediation or arbitration, en employer may not discharge

Ladorers or labor wnions mey not close a shop or factory, injure eny
oqnw, or force others to strike.

E. . Pepalties

ﬂmn who fail to observe the stipulations on medistion snd arbitration
shall de ounsidered as having falled to keep a contract betwesn the diaputants
and way b seatsnced to a maximm fine of 200 yusn or maximwm imprisomment of
10 dnym., Yhoso who fall €0 obssrve the restrictions of the preceding section
may be Testyained by the emthorit es or the committess, sawd if etill yecaloi-
" trefit, fived up te 200 yuan, or if guilty of orime, turnsd over to the court
oonderned, Other viclaticams uin moot vith appropriate penaltiss mnd spoedy
sentense.

. Brlew
This lav shall bo in forco from date of publicatiom.
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